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Our Mission is Possible! 

C.A. Johnson High School  

Dear Hornet Families, 
 
I am excited and honored to 
serve as the leader of this great 
historical institution.  C. A. 
Johnson High School stands as 
one of South Carolina's remain-
ing historical African American 
high schools.   
 
At C.A. Johnson, we believe that 
it is essential for our students to 
be connected to the school 
through positive relationships 
and a strong sense of communi-
ty.  I believe that every willing 
and able student can successful-
ly reach their educational goals.  
A high school graduate should 
be able to attend college or pur-
sue a promising career.  Our 
teachers and staff are commit-
ted to providing all students 
with an appropriate and chal-
lenging educational experience 
in a respectful environment that 
fosters learning and growth.   

A crucial part of success for stu-
dents is attendance.  As a parent 
or guardian, it is essential for 
you to make sure that your 
child attends school every day.  
An absence from school causes 
a loss of learning, leading to stu-
dent failure.  Therefore, we en-
courage you to instill the value 
of your child(ren) reporting to 
school on time and putting 
forth the effort to work hard 
and diligently towards getting 
their high school diploma.  
 
 When we take the time to plan 
strategically, forge positive rela-
tionships, celebrate our achieve-
ments, and continue to build on 
our successful foundation, we 
can foster a learning environ-
ment where our entire Hornet 
community thrives.  
 
We are a caring and supportive 
community with the common 
goals of nurturing responsible, 

caring students and promoting 
high-level learning. 
  
All signs point to another in-
credible and productive school 
year.  Go Hornets! 
 
Respectfully Yours, 
 

Isaac McClinton  

Principal 
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Meet your new Administrator, Faculty, and Staff 

   

Each year brings positive change. This includes a few additions to our staff. We are delighted 

to welcome our new Administrator, Mr. Martin K. Hodge and new faculty and staff to the C.A. 

Johnson Family. 

 

Melissa Watson 

Samantha Bright 

Adrienne Hightower 

Mark McClain 
Alexis Penny-Mays 

Joselle Samuels 

Stacyann Gayle-Gardner James Barrientis 

James Abrams 

Patricia Fitzgerald 

Cynthia M. Smith 



 

 

 

 The C.A. Johnson Football Team.  Our football team is off to a great start.  The entire 
team and coaches deserve recognition for their hard work. 

 Congratulations to Caleb Pearson as State’s Player of the Week for the week ending Septem-
ber 30, 2022 for his performance in our Homecoming win over Hemingway.  Way to Go 
Caleb! 

 Congratulations to Nigel Leake as a nominee for the 2022, Richland County High School 
Player of the Year—Football Award. 

 

 Congratulations to the C.A. Johnson Varsity and Junior Varsity Volleyball Teams and C.A. 
Johnson Girls Tennis on their successful start this season. 

 

 Congratulations to 2022-2023 Teacher of the Year, Dr. Mario Ramon, Geometry Teacher 
and 2022-2023 Classified Staff of the Year, Mr. Wayne Johnson, Instructional Assistant  
and Assistant Football and Track Coach.  

  

 Congratulations to Dr. Mario Ramon, Dr. Anastasiya Shchetynska, and Dr. Bowman-
McClaran on achieving their Doctoral Degrees.   This is a well-deserved success for 
you, your families, and the C.A. Johnson family.    
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News Buzzing around the Hornet’s Nest 

2022 Homecoming Queen and King 

Miss Shamarie Winn and Mr. Dejayline Jacobs 
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What is AVID?   AVID’s mission is to close the opportunity gap by 
preparing all students for college readiness and success in a global 
society.    
 

Proven Achievement…Lifelong Advantage!  
 
Although the AVID Elective focuses on the least served students in 
the academic middle, C.A. Johnson exposes all of its students to the 
AVID program through our daily POWER Time.      The formula is 

simple—raise expectations of students and, with the AVID support system in place, they will rise to the chal-
lenge. C.A. Johnson High School strives to provide  AVID elective students with a high level of college-
readiness skills and is working to infuse a strong college readiness culture for all students, as well as faculty 
and staff, on the campus. 
 
Every student will receive an AVID binder.   The AVID binder is an organizational tool to help students 
maintain notes and school work in one place. Students are expected to maintain this binder, which 
will include the necessary items needed for their classes. They are expected to keep it organized using the  
AVID methods being taught. 
 
Our AVID families are an important part of our AVID team. Parents/guardians are encouraged to 
support their children to succeed. In this manner, the learning doesn't stop at school at the end of the school 
day but continues at home.    If you have any questions, please contact Ms. Valerie Lewis, AVID Site Coordi-
nator, at valerie.lewis@richlandone.org     

 
Connie Mitchell, Director of School Counseling  
connie.mitchell@richlandone.org 
 
 
Happy Fall!   We are off to a great school year.   We are excited for the activities we 

are planning for our students.   Congratulations to the juniors and seniors who at-

tended the College Fair at UofSC. You did a great job representing CAJ!  

Important dates to write down and attend: 

September 30- FAFSA Day 10:00am- Please invite your parents and bring your devices. 

October 7-Benedict Upward Bound 10:00 am 

October 10-Ten seniors were selected students to attend the SC State University  College Bus Tour 

October 12- PreACT Grade 9 & PSAT Grades 10 & 11 

October 31- Hunting Houses Workshop  CAJ Auditorium 9:30-11:30 am 

November 1- Teen Job Fair Heyward Career Center 

November 3- College Application Day for Seniors 

November 30- Career Fair CAJ New Gym 

All branches of the military are set up in the cafeteria weekly. Please feel free to stop by their tables.  

The Girls of Diversity will meet every Wednesday 3:30-5:00pm.  

 
 

mailto:valerie.lewis@richlandone.org
mailto:connie.mitchell@richlandone.org
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How Are COVID-19 and Flu 
(Influenza) Similar? 

Angela Scipio,  
School Nurse 

Influenza and COVID-19 are 
both contagious respiratory 
illnesses caused by viruses. 
One way they are similar is 
how the viruses spread. Both 

COVID-19 and the flu are spread between people who are 
in close contact, within six feet of one another. The viruses 
spread through droplets or aerosols, usually released 
through talking, sneezing, or coughing. If these droplets 
land in the mouth or nose of someone nearby, or they are 
inhaled, then the virus is spread to that person. They can 
also contract the virus by touching a surface that the virus 
is on and proceeding to touch their mouth, nose, or eyes. 

They have some common symptoms, but ultimately affect 
people differently. The symptoms they share include: 

 Fever       

 Cough 

 Shortness of breath or difficulty breathing 

 Sore throat 

 Tiredness or fatigue 

 Runny or stuffy nose 

 Headache 

 Muscle ache 

 Diarrhea 
Nausea and vomiting (more common in children than 
adults) 

The symptoms of both of these illnesses can range from no 
symptoms to mild or severe symptoms. Since the signs are 
so similar, it can be hard to diagnose based on symptoms 
alone, so testing can be done to determine if you have 
COVID-19 or the flu. 

Both COVID-19 and the flu can lead to similar complica-
tions, such as: 

 Pneumonia 

 Organ failure 

 Heart attacks 

 Acute respiratory distress syndrome 

 Heart or brain inflammation 

 Stroke 
Many people who have COVID-19 or the flu can recover at 
home with rest and fluids. But, some people can become 
seriously ill from the viruses or have potentially fatal com-
plications. Severe complications are more common in 
COVID-19 than influenza.  If you have any questions, please 
feel free to contact me at angela.scipio@richlandone.org 

CAJ Library Media Center 
Tammie Dreher Wells, Library Media Specialist 
(tammie.wells@richlandone.org) 
 
To support your learning, below are tips and information for your use.   If you have any 
questions, please email me.  

 Three R’s for Laptops when things just aren’t connecting:   

   Refresh the webpage that you are trying to view.  

   Relaunch the program  you are trying to use.  

   Restart the computer. 

 READ, READ, READ.  New Titles are received monthly and eBooks are available!  Click on the Destiny Discover 
icon on your laptop to check-out books, including eBooks.    The collection includes graphic novels, diverse titles, 
and popular book titles.  If you forgot how to access Destiny Discover there is a tutorial on the CAJ Library Media 
Center Webpage.  

 Resources at your fingertip: 

 iPads 

 Tutor.com 

 Richland County Public Library   

 R1 students can sign up for a free Library Card and 
       they are already set with their log in information  
       (https://www.richlandlibrary.com/librarycard).       

 SC DISCUS 

 BookFLIX 

 Destiny Discover 

 Flocabulary 

 World Book Online 
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Free Flu Shots! 
To learn more, please click on the link below or 

visit C.A. Johnson Website. 
 

Richland One Teaming Up again with Prisma 

mailto:angela.scipio@richlandone.org
mailto:tammie.wells@richlandone.org
https://www.richlandone.org/Page/10270
https://www.richlandone.org/Page/10270
https://lhh.tutor.com/Landing.aspx
https://www.richlandlibrary.com/
https://www.richlandlibrary.com/librarycard
http://www.scdiscus.org
https://bookflix.digital.scholastic.com/?authCtx=U.600013831
gofollett.com
https://www.flocabulary.com/
https://www.worldbookonline.com/home/
https://www.richlandone.org/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=34473&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=41309&PageID=1
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Attendance Matters! 

 

Samantha S. Bright, LISW-CP 
School Social Worker 

samantha.bright@richlandone.org 

 

School Attendance 
Consistent school attendance is critical for student 
achievement. If students are not present, they cannot ben-
efit from classroom instruction. State attendance laws re-
quire student attendance for course credit and grade-level 
promotion. Additionally, state attendance laws require in-
tervention when a student is deemed truant. It may seem 
like it is not a big deal for a student to miss school occa-
sionally; however, absences can be detrimental.  

Truancy 
A student is considered truant: 

 After three (3) consecutive all-day absences, or five (5) 
cumulative all-day absences which are not excused by a 
medical doctor's written statement, proof of bereavement, 
or principal's approval. 

After a student reaches truancy status, the principal or his/
her designee will immediately attempt to establish contact 
with the parent to arrange a conference. During this con-

ference, the principal or his/her designee will develop a 
written plan (Attendance Intervention Plan) with the par-
ent and student (ages 12 and up) to ensure that the parent, 
the student, and the school have an understanding regard-
ing the future attendance of the student. The plan will help 
to establish goals for regular school attendance and will be 
monitored to ensure compliance. Failure to comply with 
the plan may result in legal proceedings through family 
court.  

Excused Absences (Lawful)  

 An absence is considered excused if a valid medical 
doctor's note is provided. 

 An absence for bereavement, due to a death in the stu-
dent's immediate family, may be excused if an obituary or 
program of service verifying the death is provided to the 
attendance. 

 An absence for a nationally recognized religious holi-
day of the student's faith may be excused if a request is 
made in writing to the principal and written approval is 
received prior to the absence.  

Unexcused Absences (Unlawful)  

 An absence from school without a good reason without 
the parent or guardian's knowledge. 

 An absence from school without a good reason with 
the parent or guardian's knowledge. 
Any reason not listed as an "excused absence". 

Things to Remember  

 Parents may send a note for 10 lawful absences. 

 Schools have the right to refuse a note or request addi-
tional documentation related to an absence. 

 Students enrolled in courses for high school credit may 
not receive credit if their absences exceed the limit for the 
course. 

 
The Parent and Family Engagement  

Specialist for the C.A. Johnson  

Cluster is  Mrs. Cindy Andre-Noel 

cindy.andre-noel@richlandone.org 

803-741-6783 

 

Please call her.  She will be glad to work 

with you!  

mailto:samantha.bright@richlandone.org
mailto:cindy.andre-noel@richlandone.org


 

 

C.A. Johnson High School  

 

 

2219 Barhamville Road 

Columbia, SC 29204 

Phone: 803-253-7092 

Fax: 803-929-3877 

Mr. Isaac McClinton, Principal 

Dr. MiUndrae Prince, Executive Director of Schools 

Dr. Craig Witherspoon, Superintendent 

 

 

 

 

 

C.A. Johnson Mission 

C.A. Johnson High school is committed to ensuring a      
culture of excellence through expanded opportunities 
for every learner through innovation, collaboration,             

compassion, and equitable learning  

C.A. Johnson Vision 

C.A. Johnson High School will create an environment 
of high academic and social expectations through the          

development and implementation of cultural and    
climate improvement measures.  

We’re on the Web & Twitter 

Assistant Principals 

Mrs. Nicole Irby, Grades 12 –11 

Mr. Martin K. Hodge 10-9   

Principal’s Secretary 

Mrs. Paula Wrighten 

Athletic Director 

Mr. Dameon Franklin 

Transformation Coach 

Mrs. Margie T. Lee 

School Counselors 

Ms. Connie Mitchell, Director of School Counseling, Grades 12-11 

Mrs. Yolanda Hawkins-Fanning, Counselor, Grades 10th-9th  

Mr. Jerrod Johnson, Counselor 

Library Media Specialist 
Mrs. Tammie Dreher Wells 

Nurse 
Ms. Angela Scipio 

School Resource Officer 
Officer Markilo Anderson 
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Oct. 12 End of the 1st Reporting    
Period 

Oct. 12  PreACT-Grade 9 
 PSAT—Grades 10 & 11 

Oct. 14 Teacher Workday 

Oct. 20 Report Cards Issued 

Oct. 24 Early Release for Students 
Parent-Teacher Conference 

Nov. 7  Professional Develop-
ment for Teachers. 

 Early Release for          
Students 

Nov. 8 Election Day—No school 

Nov. 23-25 Thanksgiving Break 

Dec. 20 End of the 2nd Reporting  
Period 

Dec. 21-30 Winter Break 

Jan.2 Student/Staff Holiday 

Jan. 3 Teacher Workday 

https://www.richlandone.org/Page/93

